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NepiAnyn:

To apBpo eotidlel oty diepyacia pe v omoia ot pyalOUEVOL LLE VONTIKT DOTEPTON
mpocappoloviat og £va epyaclokd TePPEALOV EVO TOPAAANAL 0510000V TIG
dwBéotpeg myég vrootpiEne. Ieprypdeet 1o GHVOLO T®V TAPAUETPWV, TOV
eMNPEALOVV TO ATOTELEGLLATO TV TPOCAUPLOCTIKOV OEEI0THTOV TV £PYAlOUEVOV KO
TOV EKTOUOEVTIKOV HEBOO®V TWV VITOGTNPIKTOV, OTOV 0T cLVOLALoVTOL GE £val VEO
nepBdArov epyaciog.

To apBpo meprlapPdvel LVIAPKTEG TEPIMTMOOCELS EPYULOUEVOV LE VONTIKY|] VOTEPTON
omv EALGSa. Emyeipet va mapovcidoet v icoppomio HETAED TOV AVAyK®V TOV
epyalOUEVOL KL TV GTOYWV TNG EKTTAidEVOTG, 0TN PAon UIOG VTOGTNPIKTIKNG
KkaBod1ynong tov epyalOReEVoL, TMV GLVAIEAPMV TOV, TNG OIKOYEVELNS KOl TOV
EKTTOOEVTN.

To Bacwod enyeipnua tov cvyypapéa Bacileror otnv vrdBeon 6TL OGO TEPIGGATEPO N
ekmaidevon eotidlel 6To ATopo, T0 KaBNKOVTOAOY10, TO AVTIKEILEVO EPYNCING 1| TO
nepPdArov epyaciog, mapd oTIg aVAYKES EVOG GLGTHLATOG (EPYALOUEVOS, EPYACLOKO
nepBAALov, OlkoyEVELD KAl OIKEID TPOCHOTA) TOGO TEPIGGATEPO TO GVGTN LA
TATPOVAPETAL OTIG AVAYKES TOL £pyaldpevov. Av kot 1 depyacio avtr pumopel va
odnynoet oe pakpoPieg tomobetnoelg oe BEcelg epyaciog, avVTICTPOTEVETOL TI OOIKN
VIOOEGT TOL GLYYPAPEN GYETIKA LE TNV EKTAOEVTIKN dlEpyasio otV Y TOGTNPIKTIKN
AmoacyoAnon, 6Tt SNAAOT o€ pio avolKTh 0yopd, TOYKOCUIOTOUEVT], OEV Elvorl
Blooiun n avdntuén TV «cooTdv epyalopévey o T cmwaoty 8Eon», 660 Plrdciun
gtvo n avdntuén atdpmv pe 1oyvpd Kivitpo va EpyacTodV, TOV UTOPOvV Vo,
avamtuyBobv 6€ GLYKEKPLEVA epYactakd TepPdAiovTa. ¢ K TOVTOL, TO £PYO0 TOV
VITOGTNPIKTOV GTNV amacyOANo™n teplapPavel Tovg i010vg Tovg epyalopevoug, pali
L& TOVG OKELOVG TOVG, TOVG GLVASEAPOVS KOl TOVG TPOIGTAUEVOVG TOVC.

To apBpo otoyedel va Pondncet Tovg ekmTondevTEG va. avTIAN@OovV ToVG LTOPOGKOVTES
UNYoVIGovS TV HEBOd®V TG YTOoTNPIKTIKNG ATAGYOANGNG Kol Vo 6TIALEL TNV
TPOGOYN O€ TaPdyovTeg — KAWL Tov BonBovv va onpiovpyndei éva dikTvo
VROGTHPIENG dOUNUEVO BTNV apyN| TG €ml TOTOL (on site) Kot Katd mopayyeriog (on
demand) vrootpiENg, TEPAV TNG TPATNG TEPLOOOV EKTAIOELONG KOl TPOCAPLOYNG.
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Abstract:

The paper focuses on the process by which workers with a learning disability adapt to
work settings whilst making use of available sources of support. It describes a sum of
parameters that affect the outcomes of the workers’ adaptive skills and the trainers’
support methods when put to practice during a new work placement.

The paper entails real models of practice and case studies of workers with a learning
disability in Greece. It attempts to describe the balance between the worker’s needs
and aims of training process, on the grounds of a guided tour for the employee, the co-
workers, the parents, and the trainer.

The author’s argument is based on a working hypothesis that the more a training
process focuses on the person, the job description or the work environment rather than
the needs of a system (worker, work setting, family and friends) the more the system
is manipulated to adapt to a worker’s needs. Although this pattern may lead to long-
lasting placements, it contradicts the author’s constitutional assumption regarding the
training process in supported employment, that in a global market it’s not viable to
develop the right worker for the right job as is to develop motivated workers who may
flourish in given work settings. Thus, the work of placement officers involves
employees themselves, together with their friends and families, co-workers and
managers.

The paper aims to help trainers comprehend the underlying mechanisms of Supported
Employment methods and bring attention to key points that help establish a support
system featuring an on-site upon-demand support, past the on-the-job training period.



